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Vision 
A world with no discrimination in recruitment. Where all candidates 
get to showcase their skills and capabilities with a fair and unbiased 
recruitment process. 
 
 
Woodmor will: 

• Be a catalyst for change. 
• Be an advocate for marginalised groups in recruitment.  

• Challenge stereotypes and promote inclusivity 
 
Goals/Objectives 
 

• To become an advocate for change for marginalised groups in 
the employment sectors.  

• To improve the wellbeing of marginalised participants by 
empowering self confidence and providing opportunities for 
them to be self fulfilling 

• To begin to become a hub for marginalised employment groups  

• To develop a significant partnership program to support 
marginalised groups into employment 

• To offer additional consultancy to partner organisations eg 
Disability Confident Leadership and Mental Health First Aid 
training 
 

 
 


